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I INTRODUCAO

Com mais de 30 anos de experiéncia apoiando estratégias de talentos de
empresas em todo o mundo, aprendemos a aproveitar o poder dos dados
para ajuda-lo a tomar as melhores decisdes de contratacao.

Robert Walters’ Market Insights aproveita a experiéncia de nossa equipe
interna de analistas de dados, para oferecer um relatério de mercado sob
medida, adaptado as suas necessidades de talento.

O uso estratégico de tecnologias com nossa inteligéncia de mercado nos
permite construir uma imagem completa do mercado de talentos e
empregadores. Desde proporcionar uma analise aprofundada do pool de
talentos, pesquisar o mercado de trabalho e a competicao entre os postos
de trabalho, até avaliar a proposta de valor como empregadores, em
comparagao com os concorrentes e identificar potenciais desreguladores
da industria.

Esteja vocé procurando diversificar sua forca de trabalho, aumentar sua
equipe ou realocar uma funcao, o Robert Walters’ Market Insights ajuda a
fazer sua estratégia de recrutamento prosperar por meio do valor dos dados.
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METODOLOGIA

Presente em 31 paises e com um time de Inteligéncia de Mercado dedicado,
podemos aproveitar o0 acesso a recursos internos especializados, bem como
fontes de dados publicas e exclusivas. O uso dessas ferramentas externas em
conjunto com dados internos garante que nossos relatérios fornegam
representacoes precisas dos pools de talentos.

Usamos um conjunto de critéerios personalizados dependendo dos seus requisitos
de talentos, com foco em detalhes, como localizacao, fungao, conjunto de
habilidades, industria, educacao, historico profissional e propensao a mudar de
trabalho/realocacao. O que nos permite fornecer a vocé uma visao geral do
mercado escolhido.

CRITERIOS DE MERCADO
Company: xxx
Industry: xxx







LATIN AMERICAN TALENT DISTRIBUTION OF REQUESTED TALENT POOL

Talent pool includes technical sales, sales
engineering, business development and key
account management professionals in the
domain of factory automation and sensor
manufacturing.
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mm | \\ARKET AT A GLIMPSE: TECHNICAL SALES

LEGEND

* Headcount: Number of professionals in location and function - specific talent pool

« Growth: Talent pool growth of the past 12 months

* Median tenure: Typical employment length in years of specific talent pool

« PPJ: Passive availability of professionals per open vacancy - professionals per job
« Salary = Average salary per function

All metrics were rated on a scale between 1-10 (ten representing the most promising market
conditions).

,Most promising” defined as: large headcounts, high growth, long employment length, abundant
professionals per job and low salaries.

Headcount

ala — Growth
Salary / _\ G —Technical Sales Specialist

—Senior Technicals Sales
——Technical Sales Supervisor
—Technical Sales Manager

PPJ Median Tenure
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(0]
Job Profile Headcount /0 Cj‘sl: ged

Technical Sales Specialist 739 -0,7% 10,67% 185 1,4
Senior Technicals Sales 78 -4,.0% 8,97% 26 2,3
Technical Sales Supervisor 37 6,0% 17,65% 19 1,8

Technical Sales Manager 97 0,0% 7,14% 12 2




—. ¢ Following research conducted on companies located in the requested area and operating in requested industry, the salary
benchmark report has been completed detailing average salaries provided to their contracted employees.

= SA LARI ES: TE CH N I CAL SA LES e Amounts quoted below represent yearly payment in R$ or converted in R$.

e All other allowances are in addition.

Job Profile Average

Technical Sales Specialist R$ 148.857 R$ 136.695 R$ 58.929 RS$ 260.000
Senior Technical Sales R$ 185.281 R$ 171.548 R$ 96.262 R$ 304.785
Technical Sales Supervisor R$ 208.495 R$ 191.497 R$ 164.216 R$ 288.345
Technical Sales Manager R$ 273.764 R$ 260.130 R$ 232.258 R$ 350.870




= | SKILLSETS: TECHNICAL SALES

THE CHART BELOW SHOWS TALENT AVAILABILITY VERSUS GROWTH IN THE LAST YEAR

1Y GROWTH

135% * Industrial Automation
359%, * Preventive Maintenance
* Inventory Control
30%
* Technical Drawing * Mechanical Engineering
25%
20%
¢ Computer-Aided Design (CAD)
15%
Process Control
. Camputer Numerical Control (CNC)
10%
* Industrial Engineering : : :
59, e Preumatics * Project Engineering e AUtoCAD
Production Part Approval o Programmable Logic Controller (PLC)
0% Process (PPAP) Electrical Engineering ||
(0] | |

600 HEADCOUNT
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 Headcount: Number of professionals in location and function - specific talent pool

* Growth: Talent pool growth of the past 12 months

* Median tenure: Typical employment length in years of specific talent pool

« PPJ: Passive availability of professionals per open vacancy - professionals per job
« Salary: Average salary per function

All metrics were rated on a scale between 1-10 (ten representing the most promising market
conditions).

,Most promising” defined as: large headcounts, high growth, long employment length, abundant
professionals per job and low salaries.

Headcount

Salary Growth ——Sales Engineer
—Senior Sales Engineer

ANV

——Sales Engineer Supervisor
—Sales Engineer Manager
——Senior Sales Engineering Manager

PPJ Median Tenure
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Job Profile

Sales Engineer

Senior Sales Engineer

Sales Engineer Supervisor

Sales Engineer Manager

Senior Sales Engineering Manager

Headcount

2141

160

23

1560

55

-0,3%

1,9%

10%

0,70%

3,80%

% Changed
Job

10,47%

11,25%

8,70%

7,34%

9,09%

238

80

12

173

11

2,8

3,5

1,9

3,4

0,8




—. ¢ Following research conducted on companies located in the requested area and operating in requested industry, the salary
benchmark report has been completed detailing average salaries provided to their contracted employees.

= SA LA RI ES: SA LES E N G I N E E RI N G e Amounts quoted below represent yearly payment in R$ or converted in R$.

e All other allowances are in addition.

Job Profile Average

Sales Engineer R$ 182.884 R$ 157.638 R$ 80.093 R$ 327.539

Senior Sales Engineer R$ 213.529 R$ 190.775 R$ 112.515 R$ 339.131

Sales Engineer Supervisor R$ 215.012 R$ 217.256 R$ 110.734 R$ 334.810
Sales Engineer Manager R$ 231.644 R$ 245.161 R$ 116.129 R$ 347.090
Senior Sales Engineering Manager R$ 304.502 R$ 286.390 R$ 200.317 R$ 470.236




= | SKILLSETS: SALES ENGINEERING

THE CHART BELOW SHOWS TALENT AVAILABILITY VERSUS GROWTH IN THE LAST YEAR

1Y GROWTH

¢ Industrial Automation

100%
40% e Post-Sales
e Market Analysis
30%
20% e Sensors

¢ Computer-Aided Design (CAD)
* Business Process Improvement

* Mechanical Engineering
(0) ! B
e S New Business Development

«roduction Management
, Process Engineering e Proiect Enai : * AutoCAD
« Production Part Approval Process (PPAP) roject Engineering || * 5S
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 Headcount: Number of professionals in location- and function-specific talent pool

« Growth: Talent pool growth of the past 12 months

* Median tenure: Typical employment length in years of specific talent pool

« PPJ: Passive availability of professionals per open vacancy - professionals per job
« Salary: Average salary per function

All metrics were rated on a scale between 1-10 (ten representing the most promising market
conditions).

,Most promising” defined as: large headcounts, high growth, long employment length, abundant
professionals per job and low salaries.

Headcount

Salary Growth

——Key Account Manager
——Business Development Manager

PPJ Median Tenure




e | HUMAN CAPITAL: BUSINESS DEVELOPMENT

g

16%

(o) 0
Job Profile Headcount /o Changed PPJ Median
Job Tenure

Key Account Manager 0,40% 14,85%

Business Development Manager 926 4,80% 11,81% 132 2,8

@
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—. ¢ Following research conducted on companies located in the requested area and operating in requested industry, the salary
benchmark report has been completed detailing average salaries provided to their contracted employees.

= SA LARI ES: B U SI N ESS D EVE LO PM E NT e Amounts quoted below represent yearly payment in R$ or converted in R$.

e All other allowances are in addition.

Job Profile Average

Key Account Manager R$ 187.278 R$ 169.000 R$ 110.760 R$ 383.000

Business Development Manager R$ 219.980 R$ 199.810 R$ 95.030 R$ 358.917




= | SKILLSETS: BUSINESS DEVELOPMENT

THE CHART BELOW SHOWS TALENT AVAILABILITY VERSUS GROWTH IN THE LAST YEAR

1Y GROWTH

100% * Post-Sales
25%
* Business Intelligence (BI)
20%
* |ISO Standards
15%
.S.ales Process o AutoCAD
oA . Enterprise Resource Planning (ERP)
F ting -
orecasling e  programmable Logic Controller (PLC) NV Continuous Improvement
. e PDCA Cycle .
: o * 5S
5% Process Automation * Six Sigma
Failure Mode and Effects Analysis (FMEA)
o0, | | |
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HIRING DEMAND

HIGH HIRING

MANY CHANGED JOB IN PAST YEAR DEMAND

Business Development

Technical Sales

Sales Engineering

STAY LONG




CONTACT US

Se quiser mais informagdes sobre o relatdrio de

Inteligéncia de Mercado, ou mais detalhes sobre
analises de talentos, salarios ou concorréncia na
sua industria, entre em contato conosco.

Richard Townsend
Director- Brazil

t: +55 11 2655 0872
e: Richard. Townsend@RobertWalters.com




www.robertwalters.com.br

AUSTRALIA
BELGIUM
BRAZIL
CANADA
CHILE
CZECH REPUBLIC
FRANCE
GERMANY
HONG KONG
INDIA
INDONESIA
IRELAND
JAPAN
LUXEMBOURG
MAINLAND CHINA
MALAYSIA
MEXICO
NETHERLANDS
NEW ZEALAND
PHILIPPINES
PORTUGAL
SINGAPORE
SOUTH AFRICA
SOUTH KOREA
SPAIN
SWITZERLAND
TAIWAN
THAILAND
UAE

UK
USA

VIETNAM


https://www.robertwalters.com.br/
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